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Walkers is a pre-eminent financial services law firm. With 
over 90 people in its Irish office, nine other offices, 95+ partners and 
650+ staff globally, the firm has a considerable domestic and international 
footprint. We provide a 24/7 service to our clients around the world, from offices in 
Bermuda*, the British Virgin Islands, the Cayman Islands, Dubai, Guernsey, Hong Kong, Ireland, 
Jersey, London and Singapore. 

Walkers Professional Services (WPS) also provides registered office, corporate, and fiduciary services from Bermuda, the 
Cayman Islands, Dubai, Hong Kong and Ireland. Working together with Walkers law firm, WPS delivers a seamless integration of 
legal, corporate and fiduciary services.

The firm provides market leading Irish legal, taxation and listing solutions to domestic and international financial institutions, 
investment managers, private equity groups, hedge funds and corporations. 

Our key practice areas in Ireland are:

 » Asset Finance

 » Banking

 » Corporate

 » Derivatives

 » Distressed Investments & Special Situations

 » Finance & Capital Markets

 » Investment Funds

 » Insolvency & Dispute Resolution

 » Listing Services

 » Regulatory & Risk Advisory

 » Real Estate

 » Tax

About Us
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Why Walkers?

At Walkers, our people are our greatest asset. They form our culture, make us stand apart from our competitors 
and are the reason why our clients choose to do business with us. We have an abundance of talented 
people in the firm which makes for a high-performing but also friendly environment.

Walkers has an exceptional collegiate team culture which is underpinned by our core values 
of respect, integrity, consistency, honesty and trust. We provide excellent training and 
professional development opportunities including mentoring, for all employees, 
leading to defined career progression.

As a global firm with offices worldwide, we offer outstanding opportunities 
to those thinking about a career in law or professional services. 
Walkers is fully committed to providing continuing education 
and development at all levels by providing substantive and 
meaningful programmes in an innovative, flexible and 
supportive environment.

Our internship and trainee programmes are 
critical to the success of the firm as evidenced 
by the significant and senior resources 
dedicated to the programmes.

Who Should Apply?

To maintain our position as a leading international law firm, we 
only recruit exceptional candidates. Successful candidates should 
be high achievers with strong educational records (i.e. top 20% of their 
class). Additionally, we look for candidates who are:

 » ambitious, entrepreneurial, determined and invested in the long-term development of 
themselves and the success of our firm

 » commercially aware of the financial services sector

 » good communicators, problem solvers and team players

 » self-motivated

 » energetic and positive

Walkers is an equal opportunities employer.
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Do you want to be part of Ireland’s  
financial services legal elite? 



Submission process

Complete and save a copy 
of the application form (use 
your name as the file name)

Download a copy of the 
Trainee Application form 
from the careers section of 
the Walkers website

Trainee applications open Interviews with selected 
candidates

Deadline for confirmation of 
traineeship offer acceptance

Deadline for
applications

Offers made to 
successful candidates

Email your completed application 
form to  
trainees@walkersglobal.com

Alternatively post a print-out of your 
completed application form (there is no need 
to include a separate CV or cover letter) to:
 
Claire Hanrahan
HR Generalist
Walkers
The Anchorage
17 / 19 Sir John Rogerson’s Quay
Dublin 2, D02 DT18 

w/c 18 September w/c 7 November 30 November

w/c 21 November21 October

What we look for

We are looking for trainees with the following attributes: 

 » Excellent academic and personal achievements (candidates from all disciplines will be considered for interview) 

 » Team player 

 » Innovative thinker & problem solver 

 » Commercial awareness 

How to apply 
Timeline 

 » Motivation and ambition 

 » Excellent communication and interpersonal skills 

 » Ability to thrive in a fast-paced, dynamic and challenging environment 

 » Global outlook
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Life At Walkers

It is not all “work, work, work” at Walkers. We like to enjoy ourselves too! 
The Social Committee organises lots of firm wide social, fun and energetic 
events throughout the year. We also have team and departmental lunches, 
dinners, nights out and other initiatives which allow us to spend a little time 
with our colleagues outside of the traditional work environment.

Staff Benefits Include:

 » Complementary fruit and other food delivered daily

 » Dry-cleaning drop-off facilities

 » Dress down days

 » Social Committee with regular firm wide events

 » Wellness initiatives such as flu vaccinations, wellness weeks

 » Ergonomic assessments and eye tests 

 » Employee Assistance Programme

 » Health insurance

         Walkers 
         wellness 
             week 2017



What we offer
Our continued growth and success as a firm is aligned to the talent of the people that we recruit and their development into successful lawyers. 

Social and well-being

 » Social Committee with regular firm 
wide events

 » Wellness initiatives such as flu 
vaccinations, ergonomic assessments 
and VDU eye tests 

 » Employee Assistance Programme

 » Annual participation in the Law 
Society Calcutta Run and other 
sporting events 

Lifestyle

 » Complementary fruit and other food 
delivered daily 

 » Dry-cleaning drop-off facilities

 » Dress down days 

 » Calcutta Run

 » Wellness Week 

Benefits

 » Top of the market salary

 » Full salary while completing PPCI & II

 » Payment of all Law Society Fees

 » 25 days holidays per year

 » Private Health Cover

 » Life Assurance & PHI

 » Pension plan

 » Taxsaver Travel Scheme

 » Cycle to Work Scheme

Professional Development

 » Mentorship and guidance throughout your 
traineeship and post-qualification

 » In-house training programmes for the firm 
generally and specific to each rotation 

 » Continual assessment and feedback 
throughout your career with us 

 » Prominent international clients and 
challenging work 

 » Increased responsibility as you progress 
combined with appropriate support and 
resources

 » Further education bursary (post-
qualification)
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Aylin Barry (Post-PPC1)
Trainee Solicitor at Walkers

BA International (Spanish and French)  
University College Dublin 

Masters in Common Law,  
University College Dublin

Trainee Life At Walkers

What attracted you to Walkers?

I was attracted to the business side of the law and after doing 
extensive research, I knew that Walkers would be the best fit 
for me. With the firm having just started their Irish traineeship 
programme the year before, I knew that there would be a fresh 
outlook on the whole process and that Walkers would be an 
exciting place to be as it was growing from strength to strength 
within the market. There are a small number of trainees in each 
intake which meant that I would not just be “another number” 
within a large pool of trainees. I knew that I would get the chance 
to do a number of different rotations and that I would work on 
teams where I got invaluable opportunities to work closely with 
clients, partners and associates, and be given a lot of responsibility. 

The Interview Process

The interview process consists of an application form followed 
by a two-round interview process. While interviews are a very 
daunting process, I was made to feel welcome and at ease by 
each of the interviewers. I would advise any applicants to know 
their CV inside out and to just be themselves - the interviews 
should be approached as your time to shine.  

My Walkers experience so far
My experience in Walkers to date has been very rewarding. 
The culture in Walkers in fantastic and there is a great work-life 
balance with plenty to look forward to every year from bake-offs 
to the summer barbeque!

I have received excellent training and support throughout each of 
my seats and everyone throughout the office has been extremely 
approachable and helpful. I have worked with a variety of clients 
and have had a great variety of experience in every rotation. 

My first rotation in Walkers was in the Funds department. This is 
one of the largest departments in the firm and I was immediately 
given exposure to a number of different transactions. There was 
continuous learning and support offered throughout out my time 
there and trainee funds tutorials were given by various members of 
the Funds Department which I greatly benefited from. My second 
seat was with the Insolvency and Dispute Resolution Team. I had a 
great rotation on the IDR team where I was able to get exposure 
to a range of different work which ranged from a large settlement 
agreement to bankruptcy proceedings. I have just starting my 
third rotation with the Property team and I am looking forward 
to getting involved a number of different transactions from start 
to finish. 
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Trainee Life At Walkers

Bill Laffan (Post-PPC2) 
Trainee Solicitor at Walkers

Bachelor of Law, University College Dublin 

What attracted you to Walkers?

I was first attracted to Walkers by the smaller size and rapid growth of the Dublin office, which I hoped would enhance my opportunities 
of exposure to more challenging work. Thankfully this has been the case and I have benefitted from excellent experience and professional 
development. The calibre of the firm and its lawyers and the regard in which they are held internationally was also a big factor in my choice. 
Additionally, the core practice areas of the firm-structured finance, aviation, investment funds and tax are the main international selling points of 
Ireland as a financial services jurisdiction, and so training in Walkers gives you the exact skills which are in demand in the modern legal market. 

The Interview Process

I found the interview process at Walkers to be much more down to earth than at many of the other commercial firms in Dublin. I felt that Walkers 
were interested in getting to know me and to ensure that my personality was a good match for the firm. What set Walkers apart from other 
firms with whom I interviewed was their interest in all aspects of my life and experience, from hobbies to any part time jobs I may have had. 
The partners that interviewed me were very easy going and put me at ease and I found the whole process, while totally professional, to 
also be very personable. 

My Walkers experience so far

I have completed seats in real estate, insolvency & litigation, asset finance and investment funds, and I’m currently completing 
my final rotation in tax and corporate. It has been a privilege to get exposure to so many different practice areas within the 
firm and, although there is a trade-off between the number and duration of rotations, the immediate and continuous 
exposure to substantive hands-on work in each rotation has left me with a deep understanding of many areas of 
practice, broad experience and a panoramic understanding of how the various departments collaborate and 
interact. Many of the firm’s practice areas are somewhat niche and technical in nature, yet I have found that 
things which I have learned in one seat have been relevant and useful in others. My development has been 
aided by daily opportunities to work closely with and learn from leading partners in their fields.
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Trainee Life At Walkers

Lucy Deane (Pre-PPC1)
Trainee Solicitor at Walkers

Bachelor of Law, University College Dublin 

What attracted you to Walkers?

I was very interested in joining a global law firm with practices all over the world and Walkers was the stand out law firm for me in that 
regard. At the time I was applying for the trainee programme Walkers was one of the newest law firms in Dublin which meant that the firm 
was and still is young and vibrant. I liked the idea of joining a law firm in its early stages as I knew there would be room to grow with the firm. 
The salary offered was competitive and friends who also worked in the industry had said that Walkers had a really great reputation around Dublin. 

The Interview Process

Once I completed my first interview with Walkers I knew I had to train there. Every single person I came across that day was incredibly friendly and 
welcoming. When we were waiting to interview the firm had arranged for associates to sit and chat with the interviewees and this calmed my nerves 
totally. They explained how the firm and teams worked and told us a bit about the firm’s culture, which ultimately was the decider for me. The 
associates who chatted to us had trained in other large firms across the city and they assured us that the training we would get at Walkers 
would be hands on and we would get a chance to meet with clients, attend meetings and work on interesting projects. The interview itself 
was incredibly relaxed and friendly. The culture of the firm is important to Walkers and it seemed that the interviewers really just wanted 
to see how we would fit in and whether we would be good to work with.  

My Walkers experience so far

I’ve been in Walkers nearly a year now and I have enjoyed every minute. I have been working with the Funds team who 
have been welcoming and encouraging and I have had a chance to see all aspects of the work the Funds group does. I 
have attended meetings with clients, client lunches and dinners, attended various funds events throughout the year 
and have had client interaction since day 1 which is incredible experience in your first year as a trainee. No matter 
how busy my colleagues have been throughout the year they have always taken the time to teach when I have 
been struggling and I have learnt a huge amount.
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Clare Mannion (Post-PPC1)
Trainee Solicitor at Walkers

B.Corp Law, NUI Galway
LLB, NUI Galway
LLM, Trinity College Dublin

Trainee Life At Walkers

What attracted you to Walkers?

I was primarily drawn to Walkers because of its excellent reputation in financial services and its high profile, international clients. Unlike 
most other firms, Walkers gives trainees the opportunity to complete five rotations, which are all financial focused. 

The Interview Process

The application process involved an application form and a two stage interview. I found the interview process at Walkers much more relaxed 
and friendly than other commercial firms. I was interviewed by two partners at each stage, who I felt genuinely wanted to get to know me 
and ensure that I would be a good fit for the firm.

My Walkers experience so far: 
I completed my first rotation in Tax. The tax department work on complex transactions which often involve the other departments within the 
firm. This was a great opportunity to get a feel for what each team does. Having the opportunity to do a pre-PPC1 seat made the transition 
back to the office after much easier. Since returning from PPC1 I have completed a rotation in Investment Funds and I am currently working as 
part of the Asset Finance team. Throughout each rotation I have been really impressed with the quality of work and the level of responsibility 
and training I have been given.  
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Trainee Life At Walkers

Keith Hyland (Post-PPC1)
Trainee Solicitor at Walkers

Bachelor of Civil Law, National University of Ireland, Galway 

What attracted you Walkers?

Having interviewed with Walkers in late 2014 for their pioneer Traineeship Programme, I was greeted 
with a firm, which although only four years in existence in their Dublin office, had already become 
the fastest growing law firm in Ireland. Since then, the firm has continued to dominate, both on 
the domestic and international stage. One of the main attractions to training with Walkers is the 
opportunity to be part of a firm that is continuously growing and developing while also making an 
impact on its journey from a new law firm to leading competitor in the Irish law scene. The firm’s 
client base comprises some of the world’s leading financial institutions, hedge fund managers and 
private equity groups. As a trainee you will be exposed to many niche areas of the financial services 
sector while also partaking in the more traditional departments in a law firm such as Property and 
Litigation. The wide range of sectors that Walkers caters to ensures that a Trainee will be equipped 
with many opportunities post qualification. 

The Interview Process

The Walkers interview process is genuinely enjoyable once you overcome your initial nerves. This 
is largely down to the approach adopted by the interviewers and the people you meet along the 
way. There are two interviews when applying for a traineeship. The emphasis for your first interview 
is largely based on your personality as opposed to academic achievements which is particularly 
refreshing as it highlights the firms willingness to get to know you as a person as opposed to an 
employee. The second interview is more in depth and focuses on a number of areas including your 
experience with law so far and your understanding of what the firm does. At no point is there any 
attempt to catch you out. The interview process is solely aimed at allowing you to show why you’d 
be the perfect fit with Walkers. 

My Walkers experience so far

I began my traineeship with Walkers in June 2016. My first seat was with our Investment Funds 
department before going to Blackhall the following September. After returning from Blackhall, I 
completed my second seat in our Real Estate department and I am currently completing my third 
rotation with our market leading Financial and Capital Markets team. My experience so far has been 
thoroughly enjoyable. Each department ensures that trainees are given a wide range of hands on 
work with a high degree of responsibility. This approach allows trainees to advance and develop their 
skills with an aim of carrying the firm forward as future solicitors. Each team has their own unique 
style and approach and as a trainee you will always be treated as a valued member of the team. The 
workload is never unreasonable and each department I have worked with have always treated their 
trainees with respect and positivity. Walkers also provide continuous training events via seminars and 
tutorials which are tailored specifically to the work of a trainee. Fortunately there is also a healthy 
social scene at Walkers with many different events and initiatives throughout the year. These include 
trainee nights out, casual dress summers, fun runs, summer barbeques, charity fundraisers, etc. From 
my experience so far, I look forward to continuing my law career with Walkers into the future.
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Trainee Life At Walkers

Colm O’Connell (Pre-PPC1)
Trainee Solicitor at Walkers

LLM, University of Limerick 

What attracted you Walkers?

Aside from Walkers reputation as a leading international financial services law firm, a combination of 
factors attracted me to the firm. Due to Walkers continued success since opening its Irish office, the 
firm is rapidly expanding. I got the sense that such an exciting and ambitious environment would be 
ideally suitable for me to train as a lawyer. The opportunity to be a part of a challenging yet friendly 
environment conducive to learning and developing my skill set was the most attractive factor which 
drew me to Walkers.  Since joining, my expectations have been surpassed and look forward to the 
next few years of my legal career. 

The Interview Process

In hindsight, the Walkers interview process was very relaxed and far more engaging in comparison to 
the other trainee interviews I attended. Apart from discussing my academic history and previous legal 
experience in both interviews, I sensed that the interviews allowed Walkers to ensure my personality 
was a good fit for the firm where much time was given discussing my extra-curricular activities. The 
interviewing Partners made every effort to make me feel at ease and any nerves I carried into the 
interview were quickly diminished once the discussion began as the Partners answered any questions 
I had about the firm. Once the second interview concluded, I had a reinforced sense that Walkers 
was the right fit for me and was delighted to accept a place on their training programme. 

My Walkers experience so far

I am currently completing my first rotation with the top tier Finance and Capital Markets team before 
attending PPC-1 in Blackhall Place. The work is wide-ranging allowing me to gain experience in the 
various steps involved in a transaction and a brilliant insight into the cross-jurisdictional elements 
involved. A further aspect which I have found appealing is how the Capital Markets team also engage 
with other departments within the firm, both in the Dublin office and abroad. I am impressed by the 
level of responsibility that I have been given which has built my confidence and the senior members 
of the team are always willing to put aside time to explain an aspect of the work or answer any 
questions that arise. Thus far, I am really enjoying my time in Walkers and look forward to further 
rotations during my traineeship. 
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Sorcha Kinder (Pre-PPC1)
Trainee Solicitor at Walkers

Bachelor of Civil Law (BCL), University College Dublin, 2015

Trainee Life At Walkers

What attracted you to Walkers?

What attracted me to Walkers was that it was a new international 
firm in Dublin working with prominent clients and expanding 
rapidly. That I would have the opportunity to work on large 
international matters with a close team was particularly appealing. 
Moreover, I was impressed by its gender split of staff. Of the 
international law firms based in Dublin, Walkers is one of the 
only few whose global managing partner is a woman. As well as 
being of benefit to clients, representation and diversity is vital for 
growth of any workplace and it was important to me that Walkers 
would be contributing to that in Dublin.

The Interview Process

The interview process for me was over two days during which 
I was fortunate to meet with four partners. I was exposed to 
key insights of the firm that aligned with what I was looking 
for in a traineeship. A predominant bonus was meeting some 
of the associates while I waited, allowing for more informal 
conversations about their work and life here. Their outgoing 
approach confirmed the welcoming perception of the firm, which 
significantly influenced my interview experience overall. 

My Walkers experience so far: 

Since joining Walkers I have been working on the Asset 
Finance team. A sharp learning curve, I have been given 
depths of responsibility unique to the area of aviation leasing. 
I have been fortunate to work closely with highly experienced, 
respected lawyers and from this it is clear to me that the team is 
driven to be as helpful as possible to the client. Dublin is an exciting 
place to be at the moment, and working with a new firm makes 
it even more possible to be involved in shaping company culture. 
I have seen that Walkers has an increasing focus on corporate 
social responsibility, with emphasis on national charity work and 
participation in the Business to Arts scheme in the Dublin docklands. 
The prospect of backing such social inclusion has definitely enhanced 
my Walkers experience so far.
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The Anchorage 
17/19 Sir John Rogerson’s Quay 
Dublin 2, D02 DT18
Ireland 
T: +353 1 470 6600 
F: +353 1 470 6601
info@walkersglobal.com

B E R M U DA   |   B R I T I S H  V I R G I N  I S L A N D S   |   C AYM A N  I S L A N D S   |   D U B A I   |   G U E R N S E Y   |   H O N G  KO N G   |   I R E L A N D   |   J E R S E Y   |   LO N D O N   |   S I N G A P O R E     Global Legal and Professional Services

www.walkersglobal.com

Walkers works in exclusive association with Taylors in Bermuda, a full service commercial law firm providing advice on all aspects of Bermuda law.


