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Join one of Ireland’s fastest 
growing law firms
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About us
Walkers is a pre-eminent financial services law firm. With 90 people in its Irish office, nine 
other offices, 90+ partners and 600+ staff globally, the firm has a considerable domestic and 
international footprint. We provide a 24/7 service to our clients around the world, from offices in 
Bermuda*, the British Virgin Islands, the Cayman Islands, Dubai, Guernsey, Hong Kong, Ireland, 
Jersey, London and Singapore. 

Walkers Professional Services (WPS) also provides registered office, corporate, and fiduciary 
services from Bermuda, the Cayman Islands, Dubai, Hong Kong and Ireland. Working together 
with Walkers law firm, WPS delivers a seamless integration of legal, corporate and fiduciary 
services.

The firm provides market leading Irish legal, taxation and listing solutions to domestic and 
international financial institutions, investment managers, private equity groups and corporations. 

Our key practice areas in Ireland are:

• Asset Finance
• Banking
• Corporate
• Distressed Investments & Special Situations
• Finance & Capital Markets
• Investment Funds
• Insolvency & Dispute Resolution
• Listing Services
• Regulatory & Risk Advisory
• Real Estate
• Tax

10 90 600+
Global Offices

Partners
Global Staff

* Walkers works in exclusive association with Taylors in Bermuda, a full service commercial law firm providing advice on all aspects of Bermuda law.
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Want to be part of Ireland’s 
financial services legal elite? 
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Why Walkers

At Walkers, our people are our greatest asset. They form our culture, make us stand apart from 
our competitors and are the reason why our clients choose to do business with us. We have an 
abundance of talented people in the firm which makes for a high-performing but also friendly 
environment.

Walkers has an exceptional collegiate team culture which is underpinned by our core values of 
respect, integrity, consistency, honesty and trust. We provide excellent training and professional 
development opportunities including mentoring, for all employees, leading to defined career 
progression.

As a global firm with offices worldwide, we offer outstanding opportunities to those thinking 
about a career in law or professional services. Walkers is fully committed to providing continuing 
education and development at all levels by providing substantive and meaningful programmes 
in an innovative, flexible and supportive environment.

Our internship and trainee programmes are critical to the success of the firm as evidenced by the 
significant and senior resources dedicated to the programmes. 

Who should apply?

To maintain our position as a leading international law firm, we only recruit exceptional 
candidates. Successful candidates should be high achievers with strong educational records 
(i.e. top 20% of their class). Additionally, we look for candidates who are:

• ambitious, entrepreneurial, determined and invested in the long-term development 
of themselves and the success of our firm 

• good communicators, problem solvers and team players

• in their penultimate or final year of their degree of any discipline (we are not just 
looking for law students), post graduates or have successfully obtained a third level 
degree qualification.

Walkers is an equal opportunities employer.

We can facilitate successful applicants who are currently studying abroad both in terms 
of arranging interviews and alternative programme dates. Please let us know in your 
application when you intend to be back in Ireland.

For candidates studying at NUIG, we have a separate internship programme - The Cathal 
Lavelle Summer Internship Programme - see application form for more details.

Participation in an internship programme is not an obligatory requirement for selection for 
our trainee programme.

Walkers Summer Intern Programme
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How do I apply?

See further details in the Summer Internship Application Form or, for candidates studying in 
NUIG, The Cathal Lavelle Summer Internship Programme Application Form available in the Careers 
Section on our website http://www.walkersglobal.com/index.php/ireland-stud ents-graduates.

What happens next?
Our trainee committee will review each application and will shortlist applicants for interview. The 
selected applicants will then be contacted by email and invited to a one-on-one interview with 
two partners in our Dublin office in April. 

Offers will be made shortly after the interview process concludes. 

The 10 week internship programme typically runs from the end of June to the end of August/ 
early September.

What will I be doing?

The internship programme is a ten-week paid internship which is run in tandem with our summer 
scholarships and trainee solicitor programmes.

The purpose of the programme is to give you an insight of what it is really like to work as a trainee 
and ultimately as a solicitor in a pre-eminent financial services law firm. You will work closely with 
trainees, solicitors and partners on a wide range of complex, innovative and challenging matters. 

Interns will spend two five week rotations in two of the following practice groups – investment 
funds, finance & capital markets, asset finance, corporate/commercial, insolvency and dispute 
resolution, tax and real estate. 

A mentor will be assigned to ensure that the student is fully integrated into the applicable practice 
area team. 

Key Dates

Applications Open: 
24 February 2017

Applications Deadline: 
NUIG Internship: 10 March 2017
All others: 24 March 2017

Interviews Start: 
NUIG Internship: End of March
All Others: End of April

Walkers Summer Intern Programme

http://www.walkersglobal.com/index.php/ireland-students-graduates
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Shauna Robinson 

Bachelor of Business and Law
University College Dublin

What attracted you to Walkers?

The main thing that attracted me to Walkers was the fact that the interns were provided with 
the opportunity to work in two separate departments as well as the fact that it was ten weeks in 
duration. Upon research, I quickly realised that Walkers were one of very few firms that offer such a 
lengthy duration as an internship. The ten weeks were split up into two five week rotations, where 
I completed the first five weeks in the Asset Finance department and the final five weeks in the 
Investment Funds department. Being exposed to the two different aspects of law over the ten week 
period provided me with a proper insight on the workings of a commercial law firm, which was the 
experience that I was hoping for on applying. 

The Interview Process

On the day of the interview I was greeted by the receptionist who made me feel very welcome by offering to 
take my coat and provided me with a coffee while I waited for the interviewers to arrive. I was interviewed 
by a senior associate and a partner of the firm and they immediately put me at ease. I was surprised by how 
easy the conversation between the three of us flowed and any nerves that I had when I arrived were quickly 
forgotten. They were genuinely interested in the answers that I provided and allowed me plenty of time to 
expand on my answers where needed. Due to the friendly atmosphere during the interview, I knew that if I 
was offered the position that I would immediately accept. 

My Walkers experience so far

My experience so far in Walkers has been incredible. After the internship I was offered a training contract with the firm as well as the position of working as a 
paralegal in the Investment Funds department while I complete my FE-1 exams. Working in the Investment Funds department as a paralegal has been enriching 
and rewarding as the work is always varied. I have been assigned to certain clients working under associates and partners and have many responsibilities as a result. 
I thoroughly enjoy working on the same client from the beginning, right up until the work has been completed, as this allows me to build a rapport with various 
clients. I was surprised on how quickly I was involved in drafting legal documents, such as instruments of incorporation, prospectuses, supplements and various legal 
agreements. This position has allowed me to build a strong legal foundation as I progress in my career and I know that the skills that I have learned will be further 
enhanced once I commence my training contract with Walkers. 

Intern life at Walkers
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Sara Waloszek 

BA in Corporate Law
National University of Ireland Galway

What attracted you to Walkers?

What I liked most about Walkers was their strong financial services focus which really 
separated them from the domestic firms. I liked that it was a rapidly expanding firm 
with possibilities for both learning and quick career progression. What also attracted 
me to Walkers was their CSR strategy whereby they engage with and support the local 
community here in the docklands and also various worthy charities.

The Interview Process

The application and interview process was strangely enjoyable! The interview panel was 
very kind and made the whole process feel pleasant rather than stressful. They made 
every effort to make me feel comfortable and this gave me an opportunity to show my 
real self. The questions expressed Walkers’ desire to learn more about my personality, 
hobbies and skills rather than just my qualifications.

My Walkers experience so far

During my internship programme I was offered a solicitor training contract with the firm and I was delighted to accept it. I am currently studying for my FE1 Blackhall 
exams and working as a Legal Executive with Walkers Ireland. So far I have worked with the Investment Funds team and have enjoyed every part of it. I have had 
direct dealings with clients and been exposed to some of the biggest transactions in the firm. The scope of my duties and responsibilities broadens as I learn and 
progress. I work with two funds Partners and several other experienced Senior Associates who involve me in their work in a meaningful way. I am responsible for 
drafting and reviewing offering documentation and engage in developing relationships with clients, service providers and financial institutions. 
 
I feel like a real part of this team in every aspect and enjoy working with experienced and accomplished solicitors. Given the opportunity to work with this group of 
people I am excited to see what other challenges and possibilities this experience will bring in the future.

Intern life at Walkers
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Aaron Duignan 

International degree in Corporate Law,  
National University of Ireland Galway

What attracted you to Walkers?

Having opted into the international stream of my undergraduate degree I was always 
eager to gain legal experience in a firm with a global outlook. I applied to Walkers 
because of their unique focus on international financial services and along with the fact 
that the internship is a ten week programme. 

The Interview Process

The interview process was very straightforward. The application process was by way of 
CV and an interview with two of the firm’s partners. I found that the interview was very 
relaxed and I was made feel comfortable from the moment I arrived. I was particularly 
impressed with the quick turnaround time following the application and interview stages.

My Walkers experience so far

During my time at Walkers I completed two rotations of five weeks. The first of which was in the 
Investment Funds group followed by five weeks in the Structured Products and Capital Markets 
group. I was quite surprised by the level of work that I was involved with. While working in the 
Investment Funds team I was immediately involved with drafting Central Bank application forms and 
I gained a deep insight into how investment funds are regulated in Ireland. During my time in the 
Capital Markets group the work was quite varied. I was involved with various projects where I assisted 
the team in researching legal issues, amending various contractual documents and attending board 
meetings. 
 
Throughout the programme there were a number of training sessions, from presentation skills to 
investment funds training. Along with this, the willingness of people right across the firm to take the 
time to explain projects and various legal concepts means that you are always learning.

I am delighted that I applied to the summer internship programme. Having always had a keen interest 
in law and finance, the summer internship has enabled me to realise that a career in a financial 
services law firm is right for me. I was delighted to be offered and accept a training contract with 
Walkers Ireland during my internship.

Intern life at Walkers
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5k Grant 
Thornton Run

Deloitte v Walkers 
Cricket Match 

5k/10k Calcutta Run

Life at Walkers

         Walkers 
         wellness 
             week 2016

Staff Benefits Include:

• Complementary fruit and other food delivered daily

• Dry-cleaning drop-off facilities

• Dress down days

• Social Committee with regular firm wide events

• Wellness initiatives such as flu vaccinations

• Ergonomic assessments and eye tests 

• Employee Assistance Programme

It is not all “work, work work” at Walkers. We like to enjoy 
ourselves too! The Social Committee organises lots of firm wide 
social, fun and energetic events throughout the year. We also have 
team and departmental lunches, dinners, nights out and other 
initiatives which allow us to spend a little time with our colleagues 
outside of the traditional work environment.
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The Anchorage 
17/19 Sir John Rogerson’s Quay 
Dublin 2, Ireland 
T: +353 1 470 6600 
F: +353 1 470 6601
info@walkersglobal.com

B E R M U D A   |   B R I T I S H  V I R G I N  I S L A N D S   |   C A Y M A N  I S L A N D S   |   D U B A I   |   G U E R N S E Y  |   H O N G  K O N G   |   I R E L A N D   |   J E R S E Y   |   L O N D O N   |   S I N G A P O R E  

www.walkersglobal.com Global Legal and Professional Services

Walkers works in exclusive association with Taylors in Bermuda, a full service commercial law firm providing advice on all aspects of Bermuda law.

Staff Benefits Include:

• Complementary fruit and other food delivered daily

• Dry-cleaning drop-off facilities

• Dress down days

• Social Committee with regular firm wide events

• Wellness initiatives such as flu vaccinations

• Ergonomic assessments and eye tests 

• Employee Assistance Programme


